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1.aumwa (Happy Body)
2.Wounaed (Happy Relax)
3.Uoa (Happy Heart)
4.505tycud (Happy Soul)
5.As2UASDA (Happy Family)
6.d0AUG (Happy Society)
7.1SA (Happy Brain)
8.gumwidud (Happy Money)
9.msvud (Happy work-life)
HAPPINOMETER (2012)
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Jotfuvoues ol (Reliability) Tnemagau (Try-out)
AUYARININAUNITAINTUNITNETUIA aanTUgunIn
W s A dd e 30 au @ slalYnga
Frogslunsfinu nduthuuuaeuamen
Fuusyavs wearh (Alpha coefficient) vpsATOUUIA
Cronbach’s alpha W31 @il 2 AuAMEIANNT
¥4 WU 0.905 dufl 3 ArwigY Windu 0.902
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AN 1 PudiuS S NA A NEE LU ARAUALEVYBIYARINSAN UL ANWAS AL ST

FEAUAINEY
AMANENZEUYARA Wounivie gndndlsegny X°  df  poalue
wirudlsegiu n (%) n (%)
LA 0.164 1 0.685
%18 10(55.6) 8(44.4)
Y9 92(50.3) 90(49.7)
FOgt 1815 2 0.404
Generation X 40(49.4) 41(50.6)
(W.A. 2508 - 2523)
Generation Y 33(47.41) 37(52.9)
(W.A. 2524 - 2539)
Generation Z 29(59.2) 20(40.8)
(W.A. 2540 - 2555)
fgorun TWeUTE 1330 2 0514
154 59(53.2) 52(46.8)
GEES) 39(47.0) 44(53.0)
FTAUNISANEN 2706 2 0.258
mmEeaes 18(60.0) 12(40.0)
Ueyey e 70(51.9) 65(48.1)
ganISeyayes 14(40.0) 21(60.0)
sela 4350 3 0226
Woenin 15,000 12(66.7) 6(33.3)
15,000 - 30,000 um 48(52.7) 43(47.3)
30,001- 45,000 U™ 21(53.8) 18(46.2)
11nn731 45,001 UM 21(40.4) 31(59.6)
AL 0674 2 0418
NG UU/911/ 919 16(45.7) 19(54.3)
AiYetd 79(51.6) 74(48.4)
RN 7(58.3) 5(41.7)
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FEAUAINEY
AMANENUZELYAAA Wouninvise gandndlsegniuy X df  palue
Winuslsegu n (%) n (%)
zeznanUfUinaulussdng 31(52.5) 28(47.5) 0941 4 0919
1-5 1 20(57.1) 15(42.9)
6-10 U 14(48.3) 15(51.7)
11-15 9 15(48.4) 16(51.6)
16-20 1 22(47.8) 24(52.2)
annnn 20 Tl
ngumMsRanuiufTRY 689 3 0075
AU THNNE 9(31.0) 20(69.0)
AUNUITEUUFUNN 9(52.9) 8(47.1)
AIUNNTNETUTA 79(56.0) 62(44.0)
AIUBMIENS 5(38.5) 8(61.5)

HANTIATIVNANUF LR LS eI AN
FIAMFVINU AUANUAVVRIYARINTANTUA VNN
winuien@umsdd neldadfmenduuseans
avd uwus vesald ¥s Luu (Spearman Rank
Correlation Coefficient) IumWﬁuﬂ UANTINNNS
Ui Anudunus nsuanlusea U uNa19nA Y
AN VVOIYAAINTAATT UG UNINLA NWH YR 1A
3991 egslidedRynNanAszav 0.05 (1, = 0.706,
pvalue<0.001) dlofinnsanlusiedu wuin i
Anudiudgaian Téun sussideudotsdiuifentu
AU UR U (15 = 0.629, p-value<0.001, 95% C|
(0.535-0.709)) 5098431 AB AMUAINNTINT LA AN
Wumsluanu r, = 0.625, pvalue<0.001, 95% Cl
(0.529-0.705)) LLazﬁmmiqsmmimaé’mm Iy
0.548, p-value<0.001, 95% Cl1(0.440-0.641))
AUAFUSIRNT19T] 2

HANITILATIEU UIAITUT W US TEN 19
AUAUTUAINL N LA DBIANTVDIY ARINTANITY
au1wn w9918 15199 Tneldad @ nien
FulssAvsandunusvesadesuun (Spearman Rank
Correlation Coefficient) IuﬂWW‘J’szWi’]\‘iﬂ’qu ]
rud@iusnsuniussAuthunasiuauynitusie
BIANTVIYPAINTANTTUAUNMA NI RIS TT]
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pgNATuAR YN NEDR (1, =0.636, pvalue<0.001)
Jeofinrsailusesu wuia ﬁmﬁﬁmmé’mﬁuéqq
‘ﬁqm gun fR7 9 N5 (Happy Work Life) (r,
0.640, p-value<0.001, 95% CI (0.548-0.718)) 7898911
Ao fifT 4 Sn3eyaauf (Happy Sou r, = 0.599, p-
value<0.001, 95% Cl (0.499-0-683)) waedldfl 3 1l
A (Happy Heart) rs= 0.593, p-value<0.001, 95% Cl
(0.492-0.678)) saidnsty Tneenwaw HA1 1 guamd
(Happy Body) laif auduwus fuaanuy nusie
BIANTVDIYAAINTANTUUAUNMA N RSB
Fans1a 3

nam ezt adefiannsasauduring
ALK NTUA DBIA NTVOIYARINTANITUAUVAIWAN
Wi um gl legldaunisonneeny auuuy

7 uneu (Stepwise Multiple Regression Analysis)
WU ﬁaﬁ’aﬁﬁ@m%waﬁammgﬂﬁuﬁfaam‘ﬂimaq
YAaNIANUUgUAMA U AT og1adl
WedAgyneadia (p-value<0.001) Ao ANNNAINNTS
MaUkaEANNEY lnganansaeiuiganulsusiu
UBINUE N UADBIANTVBIYAINTANTTUATNNAN
wAnAus 18 lnseway 453 (adjust R? = 0.453)
Fansnedi 4
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A13197 2 ALANTUS ST ISR IR IINUAUANLEUTBIYAINSANNUUEUNMMA NI ALNTITT

AUEY
AMNNTINNTINLYBIYAAINT AU
rs (95% ClI) p-value o o .
ANUFUNUS

FuAmeULTgRsTLaLTime 0.455 (0.334-0.561) <0.001 Y1unans
duanndeuiivaendouar iy 0.386 (0.258-0.501) <0.001 drunans
DUATIEABHUNN
ANUMSTAINANIEINTOVOIUARINT 0.500 (0.384-0.600) <0.001 Uunan
srumnaimvtiuaeuuadluny 0.625 (0.529-0.705) <0.001 Uunan
ANUNTYINNTTTNSaAL 0.548 (0.440-0.641) <0.001 drunang
sussideudetsdufentumsufoinu 0.629 (0.535-0.709) <0.001 Uunang
AU INENAATEINIAN ST ULaE TN 0.545 (0.437-0.638) <0.001 Uunang
e
AR URRTDUS OF IR 0.487 (0.370-0.589) <0.001 Uunan
MWW 0.706 (0.627-0.771) <0.001 Uunang

N 3 AnuduiUs T e g UIUA TN U B IANSTRIUAR NSO T UATMMAN WY AL ST

AN UADBIANT
AUEVVDIYAAINT AU
rs (95% CI) p-value o o .
AIUAUNUS

f#7 1 guanwdl (Happy Bodly) 0.074 (-0.045-0.238) 0.164** Taiflauduius
{7 2 HouraneR (Happy Relax) 0.371 (0.241-0.488) <0.001 U1unang
277 3 1ilad (Happy Heart) 0.593 (0.492-0.678) <0.001 Uunans
{7 4 neyeadn (Happy Soul) 0.599 (0.499-0-683) <0.001 Jrunang
fi7 5 AsouATIR (Happy Family 0.377 (0.247-0.493) <0.001 Uunang
{7 6 d3PuA (Happy Society) 0.484 (0.367-0.586) <0.001 Uunang
fiA# 718157 (Happy Brain) 0.475 (0.356-0.578) <0.001 Yrunans
fA7 8 guamiFuf (Happy Money) 0.151 (0.008-0.287) 0.033 i
fiA7 9 MsuR (Happy Work Life) 0.640 (0.548-0.718) <0.001 Yunang
AT 0.636 (0.543-0.714) <0.001 dunang
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M5197 4 HaMTIATIVINTANnBENYAMWUUTURBY (Stepwise Multiple Regression Analysis) lumsmiadei

ANIOVIUNEAYT IR DDIANTUBIYAAIN T TUFUNMIANUM RIS ITT

aeusauUsiildvinune B Beta t p-value 95% Cl

Model 1

Apdl 1.055 4.966 <0001  (0636-1.473)
AMANTINNTYIU 0.748 0.663 12473 <0.001 (0.629-0.866)
R? = 0.440, Adjust R? = 0.437

Model 2

ﬂlﬂm‘ﬁl 0.817 3.569 <0.001 (0.365-1.268)
AMANTINNTTI U 0579 0513 6.551 <0.001 (0.404-0.753)
ANNFY 0.226 0.202 2573 0.011 (0.053-0.400)

R? = 0.458, Adjust R? = 0.453

HANTSANWIAN s guaunsnensal lu
SULUUAUUUAU fiB ATUENTUABBIANTYBIYARINS
aonUuguAWANUIIRUTT = 0.817 + 0.579(
AUNNTIANSIUVDIY AN TUEUAINLAN
WAANMISIT) +0.226 (ANNAYVDIYAAINT
anugun A WA AT mneanai e
yaansdiamunnEinnsvhaufiadu 1 asuu o
danaliinnuyntur e nafiudu 0.579 uagmn
yaansiinuaui ity 1 Azuuy azdsualian
yniitusiensdnafisiy 0.226 vy

aNUTENAN1TIY

AMANUULAIUUAAR Lo A LA 818
40U NANTE SEAUNISANYI 518la sumig
seeza)URNL uaenqun1sna lulinnuduius
UANLEVVDIYABINTANTUA VN NANUASIR LN
3134 egraiTeddyeadaiiszdu 05 Feldifuly
paannfgniiaaly asvouliifudiaugaluns
UYDIYAAINTYABINTANNTUAUNINLA AWK IR
w3 1169 ey fudnumemelssrnsenans
vidolassadaesnu uwionalsiudvsnanniadedu
psnsismnaaimuniladoman i foduaiumiuae
vosynanslunmsmetaddusely

AMNAINTTANTINUYRIYAINTAITY
gun e nuisnAumsdl Tnesaneyluszauliu
nans ALeA By 350452 o ansansefiy
nuntudes nudn AUAMETAN1TYINNUTeS
UAAINTAONTUAVN A U RSB TR 1uAw
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SuRavousadanngTian AedBIwinty 3.94:0.585
sumsysanmsmedsas Aadewiniu 3.76£0.576
LATA LN AUIANENLNTAYB Iy AATNT ANRAY
Wiy 3.7420.667 a1y ludiuvesrnudunius
FEMINAUNNTINN TN UL ANUGVVBIYAAINT
anfuguame nuvisnAun A dlunimsan wuii
AaMNInMahalegsdanuduiusmeuinty
SEAUUIUNANAUANNEVVBIYARNTFINTUF VNN
WAWAALm T egeddedAgymeadfszau
0.05 (r, = 0.706, p-value<0.001) @onAAa BINU
mMsAnuiladeiidsmaseruavluaouiivhauyes
qmﬂﬂﬂumﬂi@ (Mangthanee, P. & Thummachote,
R, 2024) Han5@ nwnudn Jaduidns nase
anugaluanuivievesyaanslunady loud
UFILINIABIANTT AMNIMATALUNITYINNY UaENIS
Huwensu & wisamdadedsviwamauanse
augeluaauivhouvesyranslumady
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w31 Tnesamegluszduge Aad oy
3.67+0.454 Wefinsansiesnuanannlulies wuin
AIUEVVDIY ABINTAAIT U VAN NUA IU A 197
5737 987 5 AseUATIA (Happy Family) qaﬁ'qm
AaA Wity 4.120.626 oglusziuga AT 4 3n
Jeya1047 (Happy Soul) AaBEWintU 3.96+0.538 ot
TuseAugs wawfiAf 3 unled (Happy Heart) Aaae
Wity 3.94+0.606 eglusgives mudiu Tuduves
ANUANTUS eI WAL UUAL AU N WA BBIANS
Y99y AAINTANITUAVA WA N sy Aum 51T 1y
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AT WU AnEgUlaeTINdiAuF U uEN1aUIN
TusgAugeiuanuynius aednTvasuAaINsaan Ty
gunmAnuiaAum Bl egrdideddeyvneada
5¥0U 0.05 (r, =0.636, p-value<0.001) @0AAABINY
msAnwiladefiduius fumnugnitusiossdns uay
AUANAaluIIAveIYARINS LTI UIARIATAIN
FariInduny3 (Panathara, S. et al, 2018) NaM AN
nu31 Augelunisvinaulaesaud anuduius
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JuUNY3 (Panathara, S. et al, 2018) HANSANWINUTN
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Haduf fanudusius fuanuguuaz A
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1531 Teegnddsdagmisaifszau 0.001 1a
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agaifeddyeadA (B = 0.579, Pvalue<0.001,
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uATIUN (Premaupapong, S. et al, 2024) NansANE)
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5191 a113095 U18ANUUUTUTIUANUY N LA D
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a1 Tud A yn19ad @ (B = 0.226, p = 0.011,
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Abstract

This cross-sectional survey research aimed to study factors related to
personnel’s happiness and organizational commitment at Queen Sirikit
National Institute of Child Health (QSNICH). The sample consisted of QSNICH
328 personnel. Data were collected by questionnaires and analyzed for
descriptive statistics, including frequency distribution, percentage, mean, and
standard deviation. Inferential statistics included the Chi-square test,
Spearman correlation coefficient, and Stepwise Multiple Regression Analysis.

The results of the study indicated that the QSNICH personnel had a

moderate overall level of organizational commitment (f3.63¢0.457), a
moderate level of Quality of Work Life (X3.5+0.452), and a high overall level

of happiness (X 3.67+0.454). Work-life quality was positively correlated with
happiness (s = 0.706, p-value<0.001), and happiness was positively correlated
with organizational commitment (r; = 0.636, p-value<0.001). Quality of Work
Life and happiness explained 45.8% of the variance in organizational
commitment (R® = 0.458, p-value<0.001). Therefore, the QSNICH management
team should actively promote quality of work life and foster employee
happiness, to sustainably enhance organizational commitment among

personnel.

Keywords: Happiness; Organizational Commitment; Quality of Work Life
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